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 Plaintiff Joseph Meyers (“Plaintiff”), by his attorneys Wittels Law, P.C, brings this action 

against Trader Joe’s Company (“Defendant,” “Trader Joe’s,” or the “Company”), and hereby 

alleges the following with knowledge as to his own acts, and upon information and belief as to 

all other acts: 

NATURE OF THE ACTION 

1. Following repeated warnings from Plaintiff Joseph Meyers about food safety, 

sanitation, and dangerous working conditions at Trader Joe’s Westwood, New Jersey store, 

Defendant fired Mr. Meyers.   In so doing, Defendant violated the New Jersey Conscientious 

Employee Protection Act (“CEPA”) and the common law of New Jersey as set forth in Pierce v. 

Ortho Pharmaceuticals, 84 N.J. 58 (1980).  Plaintiff thus brings this civil action against 

Defendant Trader Joe’s for compensatory and punitive damages. 

2. Trader Joe’s is a privately-held chain of specialty grocery stores, stocking hard-to-

find foods, novelty foods, domestic and imported beer and wine, and staples like bread, cereal, 

eggs, dairy,  fish, and meat.  Trader Joe’s has a nautical theme, stating on its website that it sails 

“on the culinary seas, searching the world over for cool items to bring home to our customers.”  

3. Trader Joe’s business model depends on maximizing sales volume.  While a 

typical grocery store may carry 50,000 items, Trader Joe’s smaller stores stock only 

approximately 4,000 items, 80% of which bear one of Defendant’s brand names.  Due to its 

smaller footprint, Trader Joe’s stocks only the items that leave its shelves fastest.  Defendant’s 

website explains why products frequently disappear, stating “if an item doesn’t pull its weight in 

our stores, it goes away to gangway for something else.”  Unfortunately for Trader Joe’s workers 

and members of the consuming public, Defendant’s emphasis on maximizing volume poses 

dangers to the health and safety of Trader Joe’s workers and customers alike.   

4. Beginning in late 2011, Plaintiff Joe Meyers, a Navy veteran and part time Trader 

Joe’s employee (called a “Crew” member in accord with Defendant’s nautical theme), alerted 
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several of his superiors at Defendant’s Westwood store, including full time workers (Merchants), 

higher ranking full-timers (First Mates), and the store manager (the Captain) of the health and 

safety dangers he witnessed.   

5. Mr. Meyers repeatedly reported that Trader Joe’s freezers were so packed that 

their internal temperature would rise to unsafe levels, thus risking the meat and seafood being 

sold to New Jersey families.  Plaintiff Meyers also reported the worker safety dangers posed by 

Defendant’s warm freezers: the melting ice that employees were sliding on as they struggled to 

keep up with the fast pace Defendant established to boost its bottom line.  To make matters 

worse, the overcrowding in Defendant’s freezers and refrigerators caused dangerous conditions 

for the workers who had to navigate their narrow confines – yet another problem Plaintiff ran up 

the chain of command.    

6. Mr. Meyers also reported the unsafe conditions outside of Defendant’s freezers 

and refrigerators.  The clutter of boxes and packaging adjacent to Defendant’s freezers and 

refrigerators made it much more difficult to handle the heavy platform hand trucks (called “U 

boats) that Defendant’s workers used to transport product.  Plaintiff Meyers reported that the 

excessive clutter made it more likely a worker would be hit with a heavy U boat or that a U boat 

driver could hit a stack of boxes and topple them onto him or herself or another worker. 

7. Mr. Meyers likewise reported the dangerous clutter in the area surrounding the 

industrial baler the Company used to compact boxes and other cardboard items.  The area was 

packed with discarded boxes and other refuse, and could injure workers attempting to wade 

through the mess.   

8. Finally, Plaintiff Meyers blew the whistle on the unsanitary conditions in the 

Trader Joe’s store where he worked.  He reported rodent droppings, left out and spoiling food, 

mold, stagnant dirty mop water, and other unhygienic and dangerous filth.   

9. Mr. Meyer’s made his reports believing in good faith that the conditions he 
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observed were illegal and against New Jersey public policy.  

10. Despite his consistently stellar performance, Plaintiff Meyers was retaliated 

against as a result of his complaints.  The Company’s managers peppered him with vague 

criticisms about his “frustrations” with the conditions at the Company and removed him from 

working in the frozen section, apparently preferring to close their eyes to the lack of sanitary and 

safe working conditions.  But when Mr. Meyers’ refused to be silenced, the Company ended his 

whistleblowing by illegally terminating his employment.  

11. Mr. Meyers brings this action to recover compensatory and punitive damages 

because defendant Trader Joe’s wrongfully terminated Mr. Meyers in violation of N.J. Stat. Ann 

§§ 34:19-1 et seq. and the common law. 

12. Mr. Meyers also seeks attorneys’ fees, costs and expenses; pre- and post-

judgment interest; and other appropriate legal relief pursuant to N.J. Stat. Ann §§ 34:19-1 et seq. 

and the common law. 

PARTIES 

 The Plaintiff A.

13. Plaintiff Joe Meyers is a resident of Teaneck, New Jersey.  

14. At all relevant times Mr. Meyers was employed by Trader Joe’s Westwood, New 

Jersey location.  

15. In May 2011, Plaintiff Meyers transferred to Defendant’s Westwood store from 

the Paramus store where had worked as a part-time crew member since October 2010.  In 

January 2011, and as a result of his superior performance, Mr. Meyers was given a raise.  In July 

2011, Mr. Meyers was given yet another raise.  In late 2011, however, Mr. Meyers began making 

reports about the unsafe conditions at the Westwood store.  As a result, Mr. Meyers’ superiors 

began leveling false criticism about his “frustrations,” “body language” and unwillingness to 

“create a sense of fun even in the most unfavorable circumstances.”  These fabricated charges 
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ultimately led Trader Joe’s to fire Mr. Meyers on July 5, 2013.   

 The Defendant B.

16. Defendant Trader Joe’s is a company organized and existing under the laws of the 

State of California with its corporate headquarters located at 800 S. Shamrock Avenue, 

Monrovia, CA 91016. 

17. At all times relevant hereto, Defendant owned, managed, supervised, operated, 

maintained, and controlled all operations of the Trader Joe’s retail grocery store located at 20 

Irvington St, Westwood, NJ. 

JURISDICTION AND VENUE 

 Subject Matter Jurisdiction  A.

18. This Court has diversity jurisdiction under 28 U.S.C. Section 1332(a)(1) because 

the matter in controversy exceeds $75,000 and is between citizens of New Jersey and California. 

 Personal Jurisdiction  B.

19. This Court has specific personal jurisdiction over Defendant Trader Joe’s because 

it maintains sufficient contacts in this jurisdiction, including the advertising, marketing, 

distribution and sale of groceries at its stores in this jurisdiction.    

 Venue C.

20. Venue is proper in this District pursuant to 28 U.S.C. § 1391(b)(2).  Substantial 

acts in furtherance of Defendant’s alleged improper conduct occurred within this District and 

Plaintiff Meyers resides within this District.  

FACTUAL ALLEGATIONS 

21. In late 2011, Plaintiff began orally reporting what he considered in good faith to 

be illegal health and safety practices at Defendant’s Westwood store.  Mr. Meyers made his 

reports principally to the higher ranking co-workers (“Mates” and “Merchants”) on duty with 

him, but after their inaction, started going up the chain of command to Store Manager “Captain” 
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Laura Fuller.  While he soon began to suffer criticism about not keeping quiet about what 

Company management euphemistically termed his “frustrations,” at first he did not involve 

Human Resources.  In November 2012, however, following his being accused of not being a 

“team player” during a performance review and being denied an expected raise, Mr. Myers put 

HR on full notice of management’s retaliatory behavior against him. 

22. Plaintiff’s November  21, 2012 email to Human Resources stated in part as 

follows: 

“I am a very dedicated individual who had voiced my work and 
safety concerns any time a concern surfaces.  Unfortunately, my 
voiced concerns had been consistently ignored which lead to my 
being singled out by specific full timers (i.e. accused of refusing to 
do my job, wasting company time, coming back late from my 
break, etc.)” 

23. Instead of responding appropriately, Defendant’s Human Resources Generalist 

Dianne Carroll encouraged Plaintiff Meyers to find work elsewhere, telling him he was 

overqualified because of his military background and that maybe he was not a good fit for the 

Company’s culture.  Ms. Carroll also told Plaintiff Meyers that he was asking too much from the 

Company by expecting his co-coworkers to balance Trader Joe’s focus on high sales volume 

with the health and safety concerns of other workers and the general public.  The Company’s 

Human Resources department took no steps to protect Mr. Meyers from retaliation.   

24. Less than two months later Plaintiff Meyers was hit with another negative “Crew 

Review.”  The January 2013 review contained false allegations and warned that “productivity 

suffers when you get caught up in your frustrations.”  Mr. Meyers then reached out again to HR 

in a January 15, 2013 email requesting the contact information for Captain Laura Fuller’s 

supervisor, newly appointed Regional Director Ylana Ebba, as well at that for Dan Bane, the 

Company’s CEO.  Despite the fact that Plaintiff’s email contained no discussion aside from his 

request for the executives’ contact information, HR Generalist Diane Carroll offered her 
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unsolicited advice that Mr. Meyers should “consider whether or not your job at TJ’s is the right 

job fit for you.”     

25. Once Mr. Meyers obtained Regional Director Ebba’s contact information, a 

meeting was held to discuss his negative review with Captain Fuller and Regional Director Ebba.  

During the meeting Plaintiff Meyers questioned the motive behind the negative review and 

Captain Fuller admitted that she had never witnessed the bulk of the allegations leveled at 

Plaintiff Meyers.  Nevertheless, Regional Director Ebba closed ranks and told Mr. Meyers that in 

her opinion he was not a good fit for the Company. 

26. The retaliation against Mr. Meyers also did not cease, and he lodged further 

written complaints to Regional Director Ebba.  Unfortunately, the Regional Director began 

working against Plaintiff Myers, ignoring his complaints and even going as far as playing a part 

in a “Final Written Warning” lodged against Plaintiff Myers in April 2013 based on events she 

did not witness.   

27. Seeing the writing on the wall, in mid-April 2013 Plaintiff Meyers went another 

level up the chain of command, emailing and speaking with Regional Vice President Ed Seeker 

about the problems at Trader Joe’s and about the retribution he was experiencing.  This too 

proved futile, however, as Vice President Seeker met Plaintiff’s complaints with open contempt 

and repeated the now-familiar suggestion that he find a company with a different “culture.”  The 

Vice President completely ignored the substance of Mr. Meyers’ complaints and bristled at Mr. 

Meyers’ suggestion that he would have been better served by calling OSHA and that his rights 

were being violated by the Company. 

28. Less than three months later on July 5, 2013, Trader Joe’s fired Mr. Meyers, 

stating that Plaintiff continued to “struggle with conducting [himself] in a professional manner.”            

There was nothing wrong, however, with Mr. Meyers’ professionalism.  Trader Joe’s fired Mr. 

Meyers in retaliation for his objections to the Company’s persistent health and safety dangers: 
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dangers that were caused and exacerbated by the Company’s focus on maintaining and 

increasing high sales volumes.   

29. Defendant Trader Joe’s has violated CEPA, and the violations are egregious, 

warranting the imposition of punitive damages.  Indeed, Trader Joe’s conduct constitutes a 

malicious and/or recklessly indifferent violation of Mr. Meyers’ rights under CEPA.    

30. New Jersey public policy also specifically prohibits retaliation against individuals 

who report violations of New Jersey law concerning public health, safety and welfare.  

Defendant Trader Joe’s violated this public policy when it terminated Mr. Meyers.  At the close 

of the evidence at trial, Plaintiff will elect whether to proceed under CEPA or the N.J. common 

law.     

COUNT I 

NEW JERSEY CONSCIENTIOUS EMPLOYEE PROTECTION ACT  
(CEPA) N.J. Stat. Ann §§ 34:19-1 et seq. 

31. Plaintiff re-alleges and incorporates by reference each and every allegation 

contained in the aforementioned paragraphs as though fully set forth herein. 

32. Defendant wrongfully discharged Mr. Meyers, in violation of N.J. Stat. Ann §§ 

34:19-1 et seq.  

33. Defendant’s conduct in violation of N.J. Stat. Ann §§ 34:19-1 et seq. has injured 

and damaged Mr. Meyers, including but not limited to past and future lost wages and benefits, 

past and future emotional distress, and the attorneys’ fees and costs of bringing this action. 

34. By reason of Defendant’s conduct as alleged herein, Mr. Meyers is entitled to all 

legal remedies available for violations of N.J. Stat. Ann §§ 34:19-1 et seq. 
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COUNT II 

IN THE ALTERNATIVE WRONGFUL DISCHARGE UNDER  
PIERCE V. ORTHO PHARMACEUTICALS, 84 N.J. 58 (1980) 

35. Plaintiff re-alleges and incorporates by reference each and every allegation 

contained in the aforementioned paragraphs as though fully set forth herein. 

36. Defendant wrongfully discharged Mr. Meyers in violation of common law. 

37. Defendant’s conduct in violation of common law has injured and damaged Mr. 

Meyers, including but not limited to past and future lost wages and benefits, past and future 

emotional distress, and the attorneys’ fees and costs of bringing this action. 

38. By reason of Defendant’s conduct as alleged herein, Mr. Meyers is entitled to all 

legal remedies available for violations of common law. 

PRAYER FOR RELIEF 

39. WHEREFORE, Plaintiff Joseph Meyers requests the following relief: 

a. An award of compensatory and punitive damages of $5,000,000; 

b. Attorneys’ fees, costs, and expenses;  

c. Prejudgment and post-judgment interest; and 

d. Such other and further relief the court considers just and proper. 

Dated:  July 2, 2014 
Armonk, New York   

WITTELS  LAW,  P.C.  
 
By:      _____/s/_______________________ 

Steven L. Wittels (SW-8110) 
J. Burkett McInturff (JM-4564) 
 
18 HALF MILE ROAD 
ARMONK, NEW YORK 10504  
Telephone: (914) 319-9945 
Facsimile:   (914) 273-2563 
slw@wittelslaw.com 
jbm@wittelslaw.com 

       
Attorneys for Plaintiff  
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